
Minutes 
WOUFT Executive Council Meeting 

March 19, 2018, 2:00 – 3:00 PM 
MNB 130 

 
In attendance: President Scott Beaver, VP of Membership and 
Organization Melanie Landon-Hays, VP of Political Action Chloë Hughes, 
Treasurer Janeanne Rockwell-Kincanon, Secretary Marie LeJeune, 
Bargaining Chair Emily Plec 
 

1. Convention delegate election update - discussed the upcoming 
election for delegates to the annual AFT-OR Convention in May. 
Scott will be sending us the link for registering for the state 
convention as well as the other reps and delegates.  
 
July 13-16, 2018 the AFT convention is in Pittsburgh, PA.  AFT-OR 
might help pay for some of it, but not all of it.  We need to think about 
if we need/want to go or not.  We’d have to have another election.  Is 
it worth us paying to send someone to the national conference--are 
the resolutions something that we need to be a part of, etc.  After 
some discussion, we declined to do so. 
 
We also need to discuss the amendments on the AFT Oregon ballot 
as well so we can discuss as a group our position on them, etc.  

 
2. Exchange non-WOU emails - done. 

 
3. Response to Rex’s email to Scott re: new travel policies - Scott 

will send Rex a response with any questions; If you think of anything 
else regarding travel policy, contact Scott before the end of the week. 
 

4. NTT 3-year contract eligibility.  Scott has a list of 181 NTT faculty 
and is working on a list of people who are possibly eligible for a 



3-year contract.  He has also asked Judy for data on terminal 
degrees.  (5 years if you have a non terminal degree.)This will also 
allow us to publicize how many eligible faculty are actually being 
offered multi-year contracts. 
 

5. VPFA Search Committee: Rex asked Scott for a WOUFT rep for the 
VPFA Search Committee.  We have one position.  Melanie 
volunteered to serve on the committee, and WOUFT XC agreed to 
forward her name to Rex. 
 

6. May Day Party: Are we going to have a band?  Patio at the RWEC is 
the location.  We will talk to Kimber about a server for alcohol.  We 
probably need another party planning meeting.  Who is going to 
speak from the Central Union? Are we going to produce another 
invitation?  Let’s meet with SEIU so we’re not doubling up our duties. 
(Perhaps we can meet on April 5th with them during the executive 
meeting). 
 

7. Possible Grievance: Discussion of the issue of a faculty member 
who is pursuing a grievance process and issues with HR and visa 
process.  We had a discussion about several possible grievance 
officers and many are very busy or not available right now. 
Discussion recommendations were made for perhaps asking Bryan 
Dutton.  Scott also said perhaps he would be willing to start the 
process and then pass the process over to Molly Mayhead when she 
returns from her travel. (Update: Mark Perlman agreed to serve as 
grievance officer for this issue.) It was mentioned that this is an 
ongoing issue that needs to come up at Joint Labor Management 
meetings.  This may not be grievable per the contract, but we still 
might look into possible legal avenues as this seems discriminatory to 
international faculty. (Update: The issue was resolved informally, to 
the satisfaction of the potential grievant.) 

 



 


