2021-2023 Article 16 (Salary Only) Reopener

Date 4/14/2021 6/14/21 11/4/2021 11/12/2021 11/16/2021 11/16/2021 11/22/2021

Proposer WOU Administration WOUFT WOU Administration WOUFT WOU Administration WOUFT WOU Administration
- 3% of 2020-2021 salaries for both 2021-| New salary table; Starting salary increased -1% of 2020-2021 salaries at time of

2022 and 2022-2023 (tenured and TT from $54215 to $60,000; highest salary signing (not retroactive) for both 2021- No salary reduction or increase for NTT, No salary reduction or increase

Salary only) increased from $98,766 to $117,199. [2022 and 2022-2023 (tenured and TT only) tenured, or TT faculty for NTT, tenured, or TT faculty

Yes; both years; retroactive to beginning of

Yes; one-step increase effective
September 16, 2021 and another one-step

Yes; one-step increase effective
September 16, 2021 and another
one-step increase effective

Annual Steps No; neither year 2021-2022 No; neither year increase effective September 16, 2022 No; neither year September 16, 2022 No; neither year
Steps for
Promotion Yes Yes Yes Yes Yes Yes|Yes
3.3% COLA, effective September 16, 2021; 3.1% COLA, effective September 16,
0% COLA in 2022-2023 (tenured and TT 2021; 0% COLA in 2022-2023
COLA 0% 0% 0% only) 0% (tenured and TT only) 0%
[2 - $1000 lump sum bonuses (one
2 - $900 lump sum bonuses (one in 2021- 2 - $750 lump sum bonuses (one in 2021- in 2021-2022 and one in 2022-
One-Time Yes; for conversion to new salary table; 2022 and one in 2022-2023) for tenured |$500 cash stipend for NTT upon ratification 2022 and one in 2022-2023) for NTT, $500 cash stipend for NTT upon 2023) for NTT, tenured, and TT
Bonus No conversion based on 9/2020 salary. and TT faculty of the agreement tenured, and TT faculty ratification of the agreement faculty
6.15%+ increase for NTT 2021-2022; 8.15% No salary reduction or increase; 2
+ increase for 2022-2023. Starting salary No salary reduction or increase; 2 - $750 | 4.5% COLA effective September 16, | - $1000 lump sum bonuses (one
increased from $35,000 to $40,000; highest 4.7% COLA effective September 16, 2021; lump sum bonuses (one in 2021-2022 and 2021; 1.4% COLA effective in 2021-2022 and one in 2022-
NTT No salary reduction or increase. | salary increased from $57,000 to $66,000. No salary reduction or increase.| 1.4% COLA effective September 16, 2022 one in 2022-2023) September 16, 2022 2023)
Rejected new salary tables proposed by
WOUFT; Exemption from 3% salary
Exemption from 3% salary decrease for decrease for new TT faculty (9/16/19 or
new TT faculty (9/16/19 or later); they will later) -- they will use the 2020-2021 | one-step increase effective September 16,
use the 2020-2021 salaries for both 2021- salaries for both 2021-2022 and 2022- 2021 and another one-step increase
Other 2022 and 2022-2023. | New salary tables proposed for TT and NTT. 2023. effective September 16, 2022




